2018-2020 Affirmative Action Plan: Executive Summary
This Affirmative Action Plan meets the requirements as set forth in statute, in Administrative
Rule, and by Minnesota Management and Budget, and contains affirmative action goals and
timetables, as well as reasonable and sufficiently assertive hiring and retention methods for
achieving these goals.
This Affirmative Action Review revealed underutilization of the following protected group(s) in
the following job categories:
Table 1: Underutilization Analysis of Protected Groups

Job
Categories

Women

Racial/Ethnic
Minorities

Individuals with
Disabilities

-27

-16

-24

Officials & Administrators
Professionals
Technicians (includes
Paraprofessionals)
Office/Clerical

Information about how to obtain or view a copy of this Plan will be provided to every employee of the
agency. Our intention is to make every employee aware of Minnesota Pollution Control Agency’s
commitments to affirmative action and equal employment opportunity. The Plan will also be posted
on the agency’s website and maintained in the MPCA Human Resources.
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Organizational Profile
The Minnesota Pollution Control Agency (MPCA) monitors environmental quality, offers
technical and financial assistance, and enforces environmental regulations. Staff develop
statewide policy, and support environmental education.

Statement of Commitment
This statement reaffirms Minnesota Pollution Control Agency is committed to Minnesota’s
statewide affirmative action efforts and providing equal employment opportunity to all
employees and applicants in accordance with equal opportunity and affirmative action laws.
I affirm my personal and official support of these policies which provide that:
•

No individual shall be discriminated against in the terms and conditions of employment,
personnel practices, or access to and participation in programs, services, and activities,
or subject to harassment, on the basis of race, sex (including pregnancy), color, creed,
religion, age, national origin, sexual orientation, gender expression, gender identity,
disability, marital status, familial status, status with regard to public assistance, or
membership or activity in a local human rights commission.

•

The prohibition of discrimination on the basis of sex precludes sexual harassment,
gender-based harassment, and harassment based on pregnancy.

•

MPCA is committed to the implementation of the affirmative action policies, programs,
and procedures included in this plan to ensure that employment practices are free from
discrimination. Employment practices include, but are not limited to the following:
hiring, promotion, demotion, transfer, recruitment or recruitment advertising, layoff,
disciplinary action, termination, rates of pay or other forms of compensation, and
selection for training, including apprenticeship. We will provide reasonable
accommodation to employees and applicants with disabilities.

•

MPCA will continue to actively promote a program of affirmative action, wherever
racial/ethnic minorities, women, and individuals with disabilities are underrepresented
in the workforce, and work to retain all qualified, talented employees, including
protected group employees.

•

MPCA will evaluate its efforts, including those of its directors, managers, and
supervisors, in promoting equal opportunity and achieving affirmative action objectives
contained herein. In addition, this agency will expect all employees to perform their job
duties in a manner that promotes equal opportunity for all.

It is the agency’s policy to provide an employment environment free of any form of
discriminatory harassment as prohibited by federal, state, and local human rights laws. I
strongly encourage suggestions as to how we may improve. We strive to provide equal
employment opportunities and the best possible service to all Minnesotans.
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